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My name is Harry Lind, a Data Management Consultant
and Service Line Lead here at Sword in Aberdeen. |
joined the Sword Group as a Junior Data Manager in
May 2019 after completing my time at university, where
| studied for an MSc in Integrated Petroleum
Geoscience. Following a promotion to a Project Team
Lead in 2021, | began work in my current Service Line
Lead role at the beginning of this year.

Harry Lind
Service Line Lead



1. What is your role within
Sword?

| am the Service Line Lead for Subsurface Data
Optimisation. The teams in my service line aim to take
our energy sector clients’ subsurface data, which is
often unverified or incomplete, and turn it into
INnterpretation-ready digital assets upon which our
clients can reliably base key strategic decisions.

My primary role is to be ultimately responsible for the
delivery of this work, and to try and grow the number of
clients who we provide this type of service to.



Initially | joined Sword on the recommendation of a
university friend who had been hired a few months
earlier and spoke highly of the positive work
environment and the challenging nature of the work.

It has proven to be a fantastic opportunity to apply the
knowledge gained from my time at university to a
discipline | had not initially considered and has allowed
me to broaden my skillset beyond my background in

geoscience.



3. What do you like most
about this adventure?

As a growing company, Sword provides a broad range
of opportunities for staff to develop their careers. During
my relatively short time with Sword, | have progressed
through various positions, and been given the
opportunity to improve not only technically but also to
develop my people management and project
Mmanagement skills.

One of the most rewarding aspects of my current role is
seeing members of my teams develop and being able
to support them on their chosen career paths.



Sword is an excellent company to work for as they take
keen interest in developing their employees and

actively seek to recognise and reward good
performance.



Start the Sword
adventure now

Visit sword-group.com
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